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https://sacscoc.org/accrediting-
standards/institution-resources/the-fifth-year-
interim-report/

• Principles of Accreditation: Foundations for Quality 
Enhancement

• Resource Manual for the Principles of Accreditation

• The Fifth-year Interim Report Process: An Overview

https://sacscoc.org/app/uploads/2019/08/2018PrinciplesOfAcreditation.pdf
https://sacscoc.org/app/uploads/2019/08/2018PrinciplesOfAcreditation.pdf
https://sacscoc.org/app/uploads/2019/08/2018-POA-Resource-Manual.pdf
https://sacscoc.org/app/uploads/2019/09/Summary.The-Fifth-Year-Interim-Report.2018.pdf


14



15

March 11, 2021

Presentation to Academic & Student Affairs Committee
Board of Trustees



16



17



18



19



20



21



22



23



24



25

March 11, 2021

Ethnic Diversity Enrollment 

A Presentation to the Tennessee Tech Board of Trustees’
Academic and Student Affairs Committee
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Ethnic Diversity Enrollment Goal

By fall 2025, 22% of Tennessee Tech University’s 
enrollment will be ethnically/racially diverse. 
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Ethnic Diversity Enrollment Goal

Race/Ethnicity Fall 20 Headcount Actual % Fall 25 Headcount Goal %

Students of Color 1,235 12.1% 1,920 16%
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Ethnic Diversity Recruitment Plan

Hire an Admissions Counselor for Diversity Recruitment Timeline to Implementation: Complete 

Purpose: Allow for more targeted and intentional recruitment of racial and ethnic minority students. 

Process: Counselor was hired and a specific recruitment territory was created to maximize her 
effectiveness as a diversity recruitment specialist. 

Host an Annual Diversity Recruitment Event in the Fall  Timeline to Implementation: Complete 

Purpose: Create a recruitment event designed specifically to attract students from diverse backgrounds. 

Process: RACE to Tech was a success in the fall in terms of content and student feedback, but 
improvements are still necessary to increase student attendance.  
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Ethnic Diversity Recruitment Plan

RACE Mentor Communications     Timeline to Implementation: April 1 

Purpose: RACE mentors will engage prospective, applied, and admitted minority students through 
phone and mail communications to show the students that they are wanted and that they matter to the 
University.  

RACE Mentor Instagram Live Q&A Sessions   Timeline to Implementation: April 1, May 1  

Purpose: Engage prospective students at a distance and allow them to begin forming connections with 
current students at Tech. 
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Ethnic Diversity Recruitment Plan

Diversity Recruitment Email/Text Communication Plan  Timeline to Implementation: April 1 

Purpose: Create a supplemental layer of communication to prospective, applied, and admitted students 
from diverse backgrounds with targeted messaging. 

Diversity Reports for Multicultural Affairs   Timeline to Implementation: April 1 

Purpose: Allow for closer recruitment alignment between Multicultural Affairs and Admissions by 
providing the contact information of all deeply-interested prospective students.   
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Ethnic Diversity Recruitment Plan

Off-campus Diversity Recruitment Events   Timeline to Implementation: Fall 2021 

Purpose: Meet students and their families where they are to promote a Tech education.  

Provide Transportation to Prospective Students  Timeline to Implementation: Fall 2021 

Purpose: Encourage more diverse students to visit Tech’s campus by offering $250 transportation 
reimbursements for up to six high schools each year. 
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Ethnic Diversity Recruitment Plan

Multicultural Summer Leadership Academy   Timeline to Implementation: May 2022 

Purpose: Establish Tennessee Tech as the state’s leader in providing leadership training to multicultural 
student leaders at the secondary level. The 100 student participants will be heavily recruited while on 
campus as they engage with student, professor, and University leadership. 
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OVC Member Schools
School: Enrollment: OVC Member 

Since:
Football?

Austin Peay 11,048 1962 X

Belmont 8,481 2012

Eastern Illinois 8,630 1996 X

Eastern Kentucky 17,034 1948 X

Jacksonville State 9,238 2003 X

Morehead State 9,561 1948

Murray State 9,456 1948 X

Southeast Missouri 11,502 1991 X

SIUE 12,860 2008

Tennessee State 7,774 1986 X

Tennessee Tech 10,177 1949 X

UT Martin 7,119 1992 X
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